15. PHASED SUPERVISION
As an apprentice advances in the program, the supervision of the apprentice may be varied depending on the
apprentice’s abilities and needs for on-the-job training experience. This will be determined by the Committee in

concert with the training agent and related training instructor.

15.1 Requirements for Phased Supervision

a. The apprentice’s training agent seeking phased supervision approval must make application on a form
provided by the Administrator.

b. The apprentice must be successfully completing current courses at the time of application and have
maintained a minimum 3.0 GPA the previous term.

c. The apprentice must receive the recommendation of:
1. The Apprentice’s supervising journeyman plumber; and/or
2. The Apprentice’s training agent

d. The apprentice will be required to demonstrate to the committee’s satisfaction sufficient on-the-job
experience in the specific work categories requested.

15.2. Requirements
a. The apprentice is required to:

1. Maintain a logbook showing the daily meetings with an appropriate journeyman plumber,
including:

a. Name of the appropriate journeyman plumber;

b. Place of the meeting;

c. Time of the meeting; and

d. Any other specifics, which may be germane to the functions of supervision

2. The logbook shall be made available upon demand for the review by:

a. This committee or its designated representative;

b. Any Construction Contractors Board Inspector;

c. Any local or state plumbing inspector;

d. Any official of the State Building Codes Division; and

e. Any official of the Apprenticeship & Training Division of the Bureau of Labor and Industries.

b. Meet with an appropriate journeyman plumber at least once each day to go over work done by the apprentice,
with the meeting taking place preferably at the immediate work site.

c. In the physical absence of the appropriate journeyman plumber, the apprentice must have two-way voice
communication within any 15-minute period for advice and direction.



15.3 Scope of Activities

a. Only one (1) apprentice plumber is allowed to work who has been issued one of the
following phased supervision licenses:

i. Phase 1: The apprentice only engages in water heater replacement or conversion
after completing at least six (6) months of work experience, eight (8) hours of
related instruction and is evaluated and authorized to do this type of work by the
committee.

il. Phase 2: The apprentice engages in work covered in Phase 1 and minor repairs
in a one (1) or two (2) family dwelling after completion of three (3) periods of
work experience, the appropriate related instruction for three (3) periods and is
evaluated and authorized to do this type of work by the committee.

iii. Phase 3: The apprentice engages in work covered in Phase 1 and 2, and general
repairs and replacement of existing installations after completion of four (4)
periods of work experience, the appropriate related instruction for four (4)
periods and is evaluated and authorized to do this type of work by the
committee; or

iv. Phase 4: The apprentice engages in work covered in Phase 1, 2 and 3, and new
or remodel installations after completing five (5) periods of work experience, the
appropriate related instruction for five (5) periods and is evaluated and
authorized to do this type of work by the committee.

14.5 Revocation

A phased supervision card will be revoked if the apprentice is found in violation of:

a. The phases of work covered, which he/she was granted to perform by this committee;
b. Fails to maintain a log book; and

c. Fails to maintain a minimum “B” grade in related training.



